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What’s New for LANDS?
We hosted a  Hal loween themed tr iv ia  night  f i l led

with prizes  and pizzas .  I t  was  hosted in
col laborat ion with  the  Law and Society  Student
Associat ion,  McLaughl in  Col lege  Counci l ,  York

Undergraduate  Pol i t ica l  Sc ience  Counci l ,  and The
Musl ims in  Law Associat ion at  York Univers i ty.  

Attendees  put  their  knowledge to  the  test  with
quest ions  covering law,  soc ia l  sc iences ,  Canadian
general  knowledge,  and of  course ,  Hal loween!  The

night  featured exci t ing  l ightning rounds ,  with  teams
from McLaughl in  Col lege  Counci l  and York

Undergraduate  Pol i t ica l  Sc ience  Counci l  fac ing of f
against  a  team of  execut ives  from the  Law and

Society  Student  Associat ion and The Musl ims in
Law Associat ion.

For  November,  we have  more events  on the  docket
and make sure  you are  fo l lowing our instagram
@LANDSYU to  have  the  latest  information and

update  about  our  upcoming events ,  so  s tay  tuned!
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Policy  Spotlight

Pol ic ies  for  divers i ty,  equity,  and inclus ion (DEI)  at  post -secondary educat ion inst i tut ions  are
controvers ia l .  Supporters  bel ieve  DEI can expand representat ion of  minori ty  groups  l ike  women,
Indigenous  peoples ,  or  ethnic  minori t ies  who have  faced socio-economic  barriers .  I t  can provide

marginal ized groups  with  more opportunit ies  to  part ic ipate  in  higher  educat ion.  Preferent ia l
hir ing of  instructors  from diverse  backgrounds  and se lect ive  recruitment  of  racia l ized s tudents

may act  as  remedial  just ice  for  his tor ical  d iscr iminat ion.
 

Nonetheless ,  DEI in i t iat ives  cannot  e l iminate  power imbalances  and leadership s tructures  that
perpetuate  white  priv i lege .  Certain  DEI act iv i t ies  are  cr i t ic ized as  per formative  or  tokenist ic

gestures ,  without  improving socia l  mobi l i ty  nor  rect i fy ing systemic  discr iminat ion.  Meanwhi le ,
cr i t ics  c la im reverse  discr iminat ion in  lawsuits  against  univers i t ies’  DEI s trategies .  Instead of

socia l  ident i ty,  cr i t ics  prefer  a  meri t -based cr i ter ia  based on appl icants’  achievements ,  personal
ski l l s ,  and qual i f icat ions .  

In  this  d i lemma,  formal  equal i ty  of  opportunity  conceptual ly  conf l ic ts  with  substant ive  fa irness .
The Supreme Court  of  the  United States  ruled in  Students  for  Fair  Admiss ions  v  Harvard [2023]
that  race-conscious  af f irmative  act ion breaches  the  Fourteenth Amendment’s  Equal  Protect ion

clause .  In  contrast ,  sect ion 15(2)  of  the  Canadian Charter  permits  amel iorat ive  programs to
rect i fy  soc ia l  or  legal  d isadvantages  by groups  due to  sex ,  co lour,  nat ional  or  ethnic  or ig in ,  and

disabi l i ty.  For  example ,  York Univers i ty  has  in i t iated an act ion plan for  Decolonizat ion,
Divers i ty,  Equity,  and Inclus ion (DEDI) .  Although implementat ion i s  a  compl icated process ,

DEDI is  an organizat ional  framework with  important  commitments  to  promote  an equitable  and
inclus ive  learning environment .  Moreover,  cr i t ica l  conversat ions  in  soc io- legal  s tudies  can

unpack the  legacy of  co lonial  mental i ty  in  academia.  

The Future of DEI in Higher Education: Legal Challenges to Diversity,
Equity, and Inclusion Programs
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Legal News 
A Rise  in  U.S.  Law School  Appl icat ions  Increases  Compet i t ion
Appl icat ions  to  U.S .  law schools    have  r isen by 33% compared to  last  year,
marking another  surge  fo l lowing a  previous  26% increase  (Set ty,  2025) .  This  jump
impl ies  tougher  compet i t ion for  l imited seats ,  though i t  benef i t s  law schools  with
a wider  pool  of  candidates .  Experts  at tr ibute  th is  r i se  to  an uncerta in  economy,
pol i t ica l  instabi l i ty,  and shi f t ing  job prospects  due  to  art i f ic ia l  inte l l igence .  

The Law School  Admiss ion Test  (LSAT) part ic ipat ion i s  a lso  up 22%, s ignal ing
strong interest  in  legal  educat ion.  A Kaplan survey found that  56% of  admiss ions
of f icers  be l ieve  the  pol i t ica l  c l imate  i s  the  main driver,  and 90% expect  th is
year’s  cyc le  to  be  even more  compet i t ive  than last  year’s  (Set ty,  2025) .

Ontario  Reverses  Course  on Rent
Control  Changes  Amid Legal  Concerns

The Ontario  government  has  backed down from
parts  of  Bi l l  60  af ter  backlash from tenant  groups
and legal  advocates .  The proposed amendments
would have  weakened renters’  r ights  under  the
Landlord and Tenant  Board (LTB) by requir ing
tenants  to  pay 50% of  a l leged unpaid rent  before
being a l lowed to  f i le  a  countercla im in  evict ion
cases  (CBC News,  2025) .  
Tenant  lawyer  Samuel  Mason warned that  this  wi l l
unfairly  disadvantage  renters  fac ing f inancia l
hardship and l imit  access  to  just ice .  Advocacy
groups ,  such as  the  York South-Weston Tenant
Union,  ce lebrated the  government’s  reversal  as  a
victory  for  col lect ive  act ion,  a l though they remain
concerned about  ongoing threats  to  tenant
protect ions  (CBC News,  2025) .  

References:
Set ty,  E .  (2025) .  U.S .  law school  appl icants  increase  33%,  boost ing  compet i t ion .  Reuters .
h t tps : / /www.reuters .com/ lega l / lega l indust r y /us- law-school -appl icants - increase-33-boost ing-compet i t ion-2025-10-15/

CBC News.  (2025) .  Ontar io  backs  down on  proposa l  to  weaken ren t  cont ro l  a f te r  publ ic  pushback .  CBC news .
ht tps : / /www.cbc .ca /news/canada/ toronto /ontar io-backs-down-proposa l - ren t -cont ro l -9 .6954571

https://www.reuters.com/legal/legalindustry/us-law-school-applicants-increase-33-boosting-competition-2025-10-15/
https://www.cbc.ca/news/canada/toronto/ontario-backs-down-proposal-rent-control-9.6954571
https://www.cbc.ca/news/canada/toronto/ontario-backs-down-proposal-rent-control-9.6954571
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LANDS Team Recomendations 
Movies/Shows/Books/Podcasts

With exam season approaching enjoy  some of  our  favour i te  ar t ic les /books
podcas ts  and educat ional   resources  to  keep  your  minds  a t  ease .  

1.What  happens  in  a  U.S Government  shutdown
Check out  Andy Sul l ivan’s  Reuters  a r t ic le  on  what
rea l ly  shuts  down when the  U.S.  government  runs  out  of
funding ,  and  what  keeps  running .  I t ’ s  a  c lear ,  t imely
breakdown of  how a  shutdown impacts  federa l  workers ,
publ ic  serv ices ,  and  everyday l i fe .
h t tps : / /www.reuters .com/wor ld /us /us-government-
shutdown-what -c loses-what -s tays-open-2023-09-21/

2.  The 7Sage Admiss ions  Podcast  -  Next  Stop:  Law
School  
Tune in  to  Next  Stop:  Law School ,  the  7Sage  Admiss ions
Podcast  tha t  guides  you through the  law school  jour ney.
Each episode  de l ivers  ins ights  on  LSAT prep ,
appl ica t ion  st ra tegies ,  admiss ions  t rends ,  and  advice
f rom law school  ins iders ,  essent ia l  l i s ten ing  for  anyone
ser ious  about  ge t t ing  in to  law school .
h t tps : / /open.spot i fy.com/show/6AGkBlHA1IGKpWzqWM
Jmem?si=7a5ea2ae66c44b49 

3.  The Loophole  in  LSAT Logical  Reasoning by El len
Cass idy
PowerScore  LSAT Bible  Duology (2025–2026)  Shar pen
your  LSAT st ra tegy wi th  the  t r usted  PowerScore  LSAT
Bible  Duology by  Dave Ki l loran  and Jon  Denning.  This
two-book se t ,  cover ing  Logica l  Reasoning  and Reading
Comprehens ion ,  of fers  c lear  explanat ions ,  proven
techniques ,  and  ta rge ted  dr i l l s  to  master  ever y  quest ion
type .  Per fec t  for  bui ld ing  a  st rong conceptua l  foundat ion
and boost ing  your  score  wi th  ef f ic ient ,  exper t -backed
st ra tegies
ht tps : / /powerscore .com/lsa t /publ ica t ions / the-
powerscore-2025-2026- lsa t -b ib le-workbook-pack 

https://www.reuters.com/world/us/us-government-shutdown-what-closes-what-stays-open-2023-09-21/
https://www.reuters.com/world/us/us-government-shutdown-what-closes-what-stays-open-2023-09-21/
https://open.spotify.com/show/6AGkBlHA1IGKpWzqWMJmem?si=7a5ea2ae66c44b49
https://open.spotify.com/show/6AGkBlHA1IGKpWzqWMJmem?si=7a5ea2ae66c44b49
https://open.spotify.com/show/6AGkBlHA1IGKpWzqWMJmem?si=7a5ea2ae66c44b49
https://powerscore.com/lsat/publications/the-powerscore-2025-2026-lsat-bible-workbook-pack
https://powerscore.com/lsat/publications/the-powerscore-2025-2026-lsat-bible-workbook-pack
https://powerscore.com/lsat/publications/the-powerscore-2025-2026-lsat-bible-workbook-pack
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Faculty Updates
Jobs (Work Study Positions)
1. Program Administration Assistant Lead -
Osgoode Hall Law School - Work Study 
This job will require you to provide
administrative services and act as a lead for
other Program Administration Assistants. 

2. Nellie Library Assistant - Nellie Library -
Work Study 
This is a casual work-study position where you
will support library operations by performing
clerical and customer service duties. This
position is affiliated with the Office of the
Dean, Faculty of Liberal Arts & Professional
Studies.

Volunteer Positions 
1. Be the Change – Volunteer with
NoTimeToWait 2025 
This is a volunteer opportunity for a youth-led
national summit focused on health, advocacy,
and HIV prevention. Volunteers will support
event operations, assist participants, and help
create an inclusive, engaging environment for
youth changemakers. 

2. Peer Mentor - Support at RISK KIDS
In this position, you will serve as a peer mentor
for children aged 6-15 who are dealing with
mental health issues and/or cultural transition
challenges. Your role will include offering
companionship, support and positive guidance
to help these youth adjust and thrive. 

https://jobs-ca.technomedia.com/yorkuniversity/?_4x1F8B08000000000000FF6D8F4D8BC2301445FF4D96F2F26D17D968324357C20C5987DAA412AD49485BD07F3F65D08D74F9E0BC7BCF2DB9B45E01CAD587AA4EB54D71FE0903EABB710C7559A2578DC02029178E08900D95CC61CBA503BCDE68BA85E77748FA99B6B93796EBACB4F93DA28D48C6996356BCD052731FA6A99DC35D95F5AD1B77D77C2E799A63BAECAE9800AAB9F369B99F57E3CFD2BD2396BC92E2BAC5DA566F9AB1B7D9A3577918428DFE7F8CD20D1CB894FB46734C811143053F08C19901FA650CFC01559A403132010000&offerid=12631
https://jobs-ca.technomedia.com/yorkuniversity/?_4x1F8B08000000000000FF6D8FB16EC3201445FF86317A8001333094B8AE3C554AC58C1C8323120710B6A5E6EF6355C952797CD279F79E9B53EE9C02948AF3457D972E86E5E44734F4D3E4CBBA06A724C72028E3967010928ACA62C38405BCDD68BEF9C7978FCD23EE736F2C9545359F3F47B4132905B5D2F0179A4B1AFC3C778BBFABBCBDF5D3E19ACE39CD4B8897C315134025F52EAEF7F366FCBFB4B6C4905752D8B618D335BB66D5DBEC7750691C7D09EE6F8CA2C03F30102E6525B9D675AB19C63593ADD6145A064F2D0DB5A132010000&offerid=12979
https://jobs-ca.technomedia.com/yorkuniversity/?_4x1F8B08000000000000FF6D8F4D8BC2301445FF4D96F2F26D17D968324357C20C5987DAA412AD49485BD07F3F65D08D74F9E0BC7BCF2DB9B45E01CAD587AA4EB54D71FE0903EABB710C7559A2578DC02029178E08900D95CC61CBA503BCDE68BA85E77748FA99B6B93796EBACB4F93DA28D48C6996356BCD052731FA6A99DC35D95F5AD1B77D77C2E799A63BAECAE9800AAB9F369B99F57E3CFD2BD2396BC92E2BAC5DA566F9AB1B7D9A3577918428DFE7F8CD20D1CB894FB46734C811143053F08C19901FA650CFC01559A403132010000&offerid=12631
https://www.volunteertoronto.ca/networking/apply_now.aspx?view=2&id=956303
https://www.volunteertoronto.ca/networking/apply_now.aspx?view=2&id=956303
https://www.volunteertoronto.ca/networking/apply_now.aspx?view=2&id=225361
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However,  the  Supreme Cour t  of  Canada
inval ida ted  sec t ion  745.51 ,  r u l ing  tha t  i t
v io la ted  sec t ion  12  of  the  Canadian  Char ter  of
Rights  and Freedoms,  which  pro tec ts
indiv iduals  aga inst  c r ue l  and  unusual
punishment .  Chief  Just ice  Richard  Wagner
fur ther  notes  tha t  sentences  exceeding  a
human l i fespan not  only  e l iminate  any
poss ib i l i ty  of  rehabi l i ta t ion  but  a l so
diminishes  human d igni ty.  Consequent ly,  the
Cour t  dec lared  sec t ion  745.51  unconst i tu t ional
and af f i r med tha t  paro le  ine l ig ib i l i ty  per iods
for  mul t ip le  murders  must  be  ser ved
concur rent ly.  As  such ,  Bissonnet te  became
el ig ib le  for  paro le  a f te r  25  years .

 Famous Legal Cases: R v Bissonette

On January 29 ,  2017,  Alexandre
Bissonnette ,  armed,  entered the  Great
Mosque of  Québec  and began shoot ing at  the
people  praying.  The  a t tack  resul ted  in  the
deaths  of  s ix  men and caused  ser ious  in jur ies
to  f ive  o thers .  Bissonnet te  p leaded gui l ty  to
s ix  counts  of  f i r st -degree  murder,  each
car r y ing  a  l i fe  sentence  wi th  no  parole
e l ig ib i l i ty  for  25  years .  The  prosecut ion  a imed
to  apply  sec t ion  745.51  of  the  Cr iminal  Code,
which  per mi ts  paro le  ine l ig ib i l i ty  per iods  to
be  ser ved  consecut ive ly,  potent ia l ly  extending
parole  ine l ig ib i l i ty  to  150 years .

Reference:
ht tps : / /www.scc-csc .ca / judgments - jugements /cb /2022/39544/
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AI in the Courtroom: 

The legal  industry  i s  changing
s igni f icant ly  because  of  the  emergence  of
generat ive  AI ,  from contract  draft ing  to
case  outcome predict ion.  However,  as
a lgor i thms s tart  to  "think" a longs ide
attorneys ,  there  are  new moral  and legal
i ssues  that  need to  be  addressed in  the
courtroom.

Faster  research,  increased access ibi l i ty,  and cost  e f fect iveness  are  promised by
generat ive  AI  tools  l ike  ChatGPT and other  legal -speci f ic  models .  However,
us ing them into  legal  pract ice  poses  important  concerns  about  responsibi l i ty,
bias ,  and accuracy.  Who is  at  faul t ,  the  developer,  the  lawyer,  or  the  machine ,
when an AI  system generates  faul ty  logic  or  references  made-up cases?

Reference:
Bias  in  Ai .  Chapman Univers i ty.  h t tps : / /www.chapman.edu/a i /b ias - in-a i .aspx
European Commiss ion .  (2024) .  The  Ar t i f ic ia l  In te l l igence  Act :  Regula t ion  (EU)  of  the  European  Parl iament  and
of  the  Counci l  on  Ar t i f ic ia l  In te l l igence .  Ret r ieved  f rom ht tps : / /eur- lex .europa .eu/

AI use  must  adhere  to  profess ional  norms of  competence  and conf ident ia l i ty  in
order  to  be  ethical .  AI  programs that  have  been trained on sens i t ive  data  run
the  danger  of  d isc los ing  c l ient  information or  introducing systemat ic  b ias ,
which could  compromise  the  impart ia l i ty  of  court  dec is ions .  The quest ion of
whether  AI-generated submiss ions  should be  revealed,  val idated,  or  even
al lowed i s  current ly  be ing debated by courts .

Legal ly,  new rules  are  be ing developed to  regulate  inte l lectual  property,  data
provenance ,  and AI  transparency.  "Human-in-the- loop" overs ight ,  making sure
that  u l t imate  legal  judgments  s tay  in  human hands ,  i s  emphasized in  both the
European Union's  AI  Act  and the  developing s tate  guidel ines  in  the  United
States .
The legal  industry  i s  at  a  turning point  as  generat ive  AI  becomes  increas ingly
prevalent  in  courtrooms and law f irms.  The technology has  enormous potent ia l ,
but  i f  moral  boundaries  aren' t  upheld ,  there  are  a lso  s igni f icant  r i sks .  The way
people  choose  to  ut i l ize  machines  may have  a  greater  impact  on just ice  in  the
future  than how inte l l igent  they  get .

Ethical and Legal Ramifications of Generative AI in Legal Practice
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Alumni Spotlight: Aneesa Lakeram
Can you brief ly  summarize  your academic  and/or  profess ional  journey
s ince  graduat ing from the  Law and Society  program at  York Univers i ty
(e .g . ,  further  s tudies ,  career  path,  personal  projects ,  or  other
experiences)?
After  comple t ing  my Honours  BA in  Law and Socie ty,  I  pursued fur ther
t ra in ing  in  Publ ic  Administ ra t ion  and Law,  fo l lowed by  a  Para legal  Diploma
at  Humber  Col lege ,  becoming a  Licensed  Ontar io  Para legal  in  2020.  Early  in
my career,  I  worked in  lega l  se t t ings  such  as  Casse ls  Brock & Blackwel l  LLP
and communi ty  lega l  c l in ics ,  where  I  ga ined  hands-on exper ience  suppor t ing
cl ien ts  wi th  cor pora te ,  administ ra t ive ,  and  soc ia l  benef i t  mat ters .  Through
volunteer ing  over  t ime,  my path  expanded in to  broader  program and
stakeholder  engagement  ro les .  I ’ve  he ld  pos i t ions  in  the  nonprof i t ,  educat ion ,
and pol icy  sec tors ,  inc luding  Donor  Care  Manager  a t  Penny Appeal  Canada ,
Employment  Specia l i st  a t  Tr ios  Col lege ,  and  most  recent ly  Program Off icer  a t
the  Smar t  Prosper i ty  Inst i tu te  -  Univers i ty  of  Ot tawa.  Across  these  ro les ,  I ’ve
focused  on  program coordina t ion ,  knowledge  mobi l iza t ion ,  and  capaci ty
bui ld ing ,  whi le  cont inuing  profess ional  development  in  a reas  l ike  pro jec t
management  and French.  The  LSA Program se t  me up  to  have  some rea l ly
grea t  profess ional  exper iences .

What advice  or  t ips  do you have  for  current  s tudents  in  the  program?     
Stay  open to  the  wide  range  of  d i rec t ions  a  Law and Socie ty  degree  can  take  you.  The  program provides  a  st rong
in terd isc ip l inar y  foundat ion ,  so  don’t  fee l  l imi ted  to  a  st r ic t ly  “ legal”  career  pa th ,  your  sk i l l s  a re  va luable  in
pol icy,  nonprof i t ,  gover nment ,  cor pora te ,  and  educat ion  sec tors  too .  I ’d  a lso  recommend bui ld ing  prac t ica l
exper ience  early,  whether  through in ter nships ,  volunteer ing ,  or  student  leadership  oppor tuni t ies ,  as  those
exper iences  can  open doors  and he lp  c lar i fy  your  in terests .  Your  underg rad  wi l l  se t  a  career  foundat ion  for  you
but  whi le  studying don’t  forge t  to  mainta in  a  hea l thy  ba lanced l i festyle  -  jo in  those  campus  c lubs ,  c rea te  study
groups  wi th  your  peers  and stay  open-  minded to  a l l  oppor tuni t ies  tha t  come your  way.  You never  know who you’ l l
meet  and how the  smal l  seeds  you sow are  a  par t  of  bui ld ing  yourse l f  personal ly  and profess ional ly.  Fina l ly,  s tay
connected  wi th  professors ,  mentors ,  and  peers ,  your  ne twork  wi l l  become one  of  your  g rea test  career  resources .

What ski l l s  or  experiences  from the  Law and Society  Program have you found most  valuable  in  your post -
graduate  journey?    
The cr i t ica l  th inking  and analy t ica l  sk i l l s  I  developed have  been essent ia l  across  ever y  ro le ,  whether  I ’m
evalua t ing  pol icy,  draf t ing  p la in- language  resources ,  or  managing stakeholder  re la t ionships .  The  program’s
emphas is  on  connect ing  law to  broader  soc ia l ,  pol i t ica l ,  and  cul tura l  contexts  has  a lso  been  invaluable ,
par t icu larly  in  ro les  where  I  t rans la te  complex  legal  or  pol icy  i ssues  in to  access ib le  tools  for  communi t ies ,
students ,  or  dec is ion-makers .  St rong research  and wr i t ing  sk i l l s ,  as  wel l  as  the  abi l i ty  to  quest ion  systems and
advocate  for  margina l ized  voices ,  cont inue  to  guide  my work  and pass ions .

Is  there  anything e lse  you’d l ike  to  share  with  current  s tudents ,  facul ty,  or  a lumni  about  your experience  or
journey?
My jour ney has  not  been  l inear,  but  ever y  step  bui l t  on  the  foundat ion  of  my Law and Socie ty  degree .  I ’ve  been
able  to  p ivot  be tween legal  prac t ice ,  nonprof i t  management ,  educat ion ,  and  pol icy,  which  shows how versa t i le  th is
background can  be .  I ’d  encourage  students  to  embrace  tha t  f lex ib i l i ty  and t r ust  tha t  the  sk i l l s  they’re  bui ld ing  wi l l
remain  re levant ,  even  i f  the i r  careers  evolve  in  unexpected  d i rec t ions .  Stay  pass ionate  about  cont inuous  lear n ing
and personal  and  profess ional  development .


